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THIS AGREEMENT, effective January 1,1999, between the TOWN OF NISKAYUNA,
NEW YORK, a municipal corporation existing under the laws of the State of New York, party of
the first part, hereinafter called the "Town" and the CIVIL SERVICE EMPLOYEES
ASSOCIATION, INC., Local 1000, AFSCME, AFL-CIO for the Town of Niskayuna Water and
Sewer Department Unit of Schenectady County Local 847, a membership corpor?tion, party of
the second part, hereinafter called the "CSEA."
follows:
WITNESSETH:
In consideration of the covenants and promises hereinafter made, it is AGREED as
ARTICLE 1 -DEFINITIONS
EMPLOYEE shall mean any person in the Unit covered by this Agreement.1.
2. UNION shall mean the CSEA.
3. GRIEVANCE shall mean any claimed violation, misinterpretation or inequitable
application of this Agreement.
4. SUPERVISOR shall mean the employee on the next higher level of authority above the
employee in the Department wherein the grievance exists and who normally assigns and
supervises the employee's work.
DAYS shall mean all days other than Saturdays, Sundays and Holidays which shall be
excluded in computing the number of days within which action must be taken or notice
given within the terms of this procedure.
"
5.
6. COMMISSIONER shall mean the Commissioner of Public Works of the Town of
Niskayuna or his designated representative.
7. DEPARTM ENT HEAD shall mean the individual serving in that title or any other individual
so designated by the Town.
ARTICLE 2 -RECOGNITION
1. The Town recognizes the CSEA as the sole and exclusive bargaining agent and
representative for those employees of the Water and Sewer Department, employed in
positions listed in Article 27 of this Agreement, for the purpose of collective negotiations of
all terms and conditions of employment and administration of grievances for the maximum
period of time stipulated under Section 208C of the Public Employees' Fair Employment
Act.
2. The Town agrees that it shall deduct from the wages of the members of CSEA and remit
to CSEA the regular membership dues and other authorized deductions for those
members of CSEA who sign authorizations permitting such payroll deductions. Such
deductions shall be made in accordance with the authorization signed by the member and
shall be revocable only in accordance with the instructions contained in the written
authorization.
3. CSEA affirms that "itdoes not assert the right to strike against the Town or to assist or
participate in such a strike.
1
.,
4. The Town agrees to furnish the CSEA with a complete listing of the names home
addresses,
.
work locations and jo~ titles. of all the employees in the negotiation unit on an
annual basIs and, furthermore, WIll furnish the same information for new employees
employees who are promoted or transferred, and a listing of all employees terminat~d, as
they occur.
5. The Town .will not ~id, prom~t~ or finance any labor group or organization which purports
to engage In collective bargaining or make any agreement with any such group or
organization for the purpose of undermining CSEA.
The Town agrees t~ meet.with CSEA to.review any new job title or any title change solely
for the purpose of dIscussing the allocatIon of a new or changed title to the bargaining
unit. An alleged violation of this section shall not be arbitrable.
6.
ARTICLE 3 - PROBA TTONARY EMPLOYEES
1. All new employees shall be on probation for a period of twenty-six (26) weeks.
Notwithstanding any other provision of this agreement, a probationary employee may not
file a grievance seeking to challenge a termination from employment.
2.
ARTICLE 4 -SENTOR/TY
1. A temporary employee is an employee hired for a period not to exceed 180 days and to
perform seasonal or emergency work. A temporary employee shall not be part of the
bargaining unit.
2. A part-time employee is an employee who does not meet the definition of either full-time
or temporary employee, and shall not be part of the bargaining unit.
3. A full-time employee is an hourly waged or yearly salaried employee who works a
standard work week or where hours are set by the Town.
Employee seniority shall commence from the date of original entry into employment with
the Town as a full-time employee.
4.
5. Except for competitive civil service positions, seniority and qualifications shall be the basis
for promotions when filling existing vacancies and new positions before employing outside
help. However, seniority and qualifications shall be the basis for provisional
appointments.
Seniority shall be the governing factor in shift assignments and recall, provided the
employee is qualified to perform the work. In the application of the above provision,
seniority shall mean total length of employment in the Town Water and Sewer
Department. For layoff purposes, seniority shall apply according to titles; however, a
qualified senior employee may displace a less senior employee in other titles.
6.
7. Notice of Recall will be sent to the employee's last known address by certified mail. If an
employee fails to report to work within ten (10) working days from the date of mailing
Notice of Recall, he shall be considered to have quit. All recall rights shall expire one (1)
year from the date of layoff.
~
ARTICLE 5 -JOB SECURITY
1. The Town does not contemplate any change in policy of contracting out work normally
performed by employees of the bargaining unit. However, in the event that the Town
does contract out any work normally performed by employees of the bargaining unit which
requires the layoff of employees, the Town agrees to absorb into other er:nployment with
the Town on the basis of seniority as covered in Article 4 as many employees as possible
and will make every effort to provide for the orderly transition to other employment for the
remainder of the displaced employees.
ARTICLE 6 -WORK SECURITY
1. At the discretion of the Commissioner of Public Works or the Department Head, an
employee may be assigned temporarily to perform duties of a higher title. In such event,
the employee shall be compensated for such duties during the period he or she performs
the same at the higher rate of pay.
An employee may be assigned temporarily to perform the duties of a lower title. In that
event, the employee shall be compensated at his or her regular rate of pay.
2.
3. At the discretion of the Department Head, employees of this bargaining unit may be
assigned temporarily to do work in other departments.
4. At the discretion of the Department Head, employees from other departments may be
assigned temporarily work duties in the Water and Sewer Department.
5. Nothing in thi~ agreement is intended to limit interdepartmental cooperation on any
project or work assignment.
6. It is understood that assignments under this Article shall not be made for disciplinary
purposes.
7. For the purpose of this Article, a temporary assignment shall not exceed thirty (30),days
unless the employee involved consents to such an extended temporary assignment.
However, in the event of a temporary emergency, as determined by the Town, such
assignment shall be in accordance with the Civil Service Law.
8. The CSEA shall provide the Department Head with a list of at least four (4) volunteers
who may be assigned to climb the water tower as needed and who shall be paid $50.00
for doing so. Such an assignment shall not be voluntary for an employee with less than a
year of service.
ARTICLE7 - RECIPROCAL RIGHTS
1. The Town recognizes the rights of an employee to designate representatives of the Civil
Service Employees Association Inc., to appear on their behalf to discuss salaries, working
conditions, grievances and disputes as to the terms and conditions of this contract.
2. The Town and CSEA shall so administer its obligations under this contract in a manner
which shall be fair and impartial to all employees and shall not discriminate against any
employee by reason of sex, nationality, race, creed, color, age, political affiliation,
membership or non-membership in CSEA. An alleged violation of this paragraph shall not
be subject to the arbitration provisions of this contract.
~
3. The CSEA agrees to do its utmost to see that its members perform their respective duties
loyally and continuously under the terms of this Agreement and.will use its best
endeavors to protect the interest of the Town, to conserve cost, energy and property,
protect the public and give service of the highest quality.
The Town shall provide bulletin boards in the Town Water and Sewer Ga~age for CSEA
and the Water and Sewer Unit to post such notices pertaining to CSEA and the Town
Water and Sewer Department Unit.
4.
5. The officers or agents of the CSEA unit who are designated or elected for the purpose of
adjusting grievances or assisting in the administration of this Agreement, shall be
permitted reasonable time off with pay from their regular duties to fulfill such obligations.
It is understood and agreed that; with respect to grievance representation, that such time
off shall apply to one (1) representative per hearing and, except in the case of extreme
emergency, the Department Head shall be given at least forty-eight (48) hours notice in
advance of the time during which an employee will be absent from work for this purpose.
The CSEA will communicate to the Town the names, addresses and positions of any
employees designated in Section 5 or their successors.
6.
7. Nothing in this Agreement shall be construed to in any way alter, modify, change or limit
the authority and jurisdiction of the Town and its officers and designees, as provided by
the laws of the United States and of New York State or any law or order pertinent thereto.
It is further agreed that the direction of the work force, the right to plan, direct, and control
municipal operations and any other rights, powers or authority invested in the Town are
hereby retained by the said Town, except as may be specifically modified by this
Agreement.
8. All benefits not referred to in this Agreement which are currently accorded to
unrepresented employees of the Town, shall continue to remain in force unless they are
terminated on a Town-wide basis.
ARTICLE 8 -SALARY INCREASE
1. Each employee of the Town of Niskayuna Water and Sewer Department shall receive an
increase of .1.5% in the rate of pay effective January 1, 1999, a 2.5%) increase in the rate
of pay effective January 1, 2000; a 3.50/0increase in the rate of pay effective January 1,
2001, a 1.5°k increase in the rate of pay effective January 1, 2002, and a 1.5% increase
in the rate of pay effective July 1, 2002.
ARTICLE 9 - OVERTIME
1. Overtime will be paid at the rate of.one and one half (1 %) times either the employee's
hourly rate or as an accrual of compensatory time for all work in excess of eight (8) hours
per day, forty (40) hours per week and for all work outside the scheduled work shift. An
employee may use compensatory time upon the approval of the Department Head,
provided a minimum notice of 24 hours is given and provided its use does not generate
an overtime occurrence.
2. The Town agrees that in the event of emergency call-in the employee will be paid a
minimum of four hours overtime at the rate of time and one-half except when the four
hour minimum period would extend into the beginning of the normal workday. In such
instances, the employee will be paid overtime at the rate of time and one-half for the
4
hours actually worked prior to beginning their regular work shift. A reduction in the \ \
(\o~ (
minimum pay for a call-in of a Water/Sewer Maintenance Supervisor, set forth in a \p-l-
'1~(:
stipulated agreement effective March 19, 1999, shall not be continued beyond the date vg_t c.(,'Y
this agreement is signed by the Town Supervisor on behalf of the Town. \0'\ c-
Scheduled overtime for duties such as meter change outs, meter reading enforcement of
a no-sprinkling ban, which cannot be scheduled during regular work hours shall not be
subject to any provision of the above paragraph.
3. An employee called in to work overtime prior to midnight and who continues to work into
the regular workday shall receive overtime at the rate of one and one-half (1 1/2) times
the employee's hourly rate for all time worked from the time the employee started work
prior to midnight until the completion of his regular work assignment.
4. Employees required to work weekends or holidays at the Water Filtration Plant or the
Sewage Treatment Plant will receive, at the employee's option, either two hours
compensatory time or one and one-half hours pay for each hour worked.
5. Overtime shall be voluntary except in cases of emergency. It is agreed that snow
removal, water breaks, sewage backups, power failures and flooding requiring overtime
work shall constitute an emergency.
6. Overtime work shall be offered as equally as possible to employees working in the same
job classification.
7. On each occasion, the opportunity to work overtime shall be offered to the employee
within the job classification on a rotational basis. Employees who are offered overtime
work on this basis, but decline, shall be considered to have worked for the purpose of
determining equal distribution of overtime.
8. An employee working overtime shall be granted time off after four (4) hours of overtime.
A thirty (30) minute period at the Town's expense will be provided. A similar thirty (30)
minute period will be allowed after an additional four (4) hours overtime.
9. Each employee may accrue a maximum of 40 hours compensatory time. The Town
retains the right to cash out an employee's accrued compensatory time at his or her
regular rate of pay prior to any increase in the rate of pay.
Compensatory time use shall be a minimum of one hour and at least quarterly thereafter.10.
ARTICLE 10 .. HOLIDA YS
1. Twelve (12) work-free designated paid holidays shall be granted to all employees. The
following work-free paid holidays shall be observed:
New Year's Day
Martin Luther King Day
President's Day
Memorial Day
July Fourth
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Day After Thanksgiving
Christmas
Employee Choice
2. An employee may choose one day as a holiday upon the approval of the Department
Head, provided a minimum notice of 24 hours is given and provided its use does -not
generate an overtime occurrence.
c::
3. When a hol~dayfalls on Saturday, the day of observati?n shall be the preceding Friday.
When a holiday falls on a Sunday, the day of observation shall be the following Monday.
ARTICLE 11 - VACA TIONS
1. Employees who have been in the service of the Town for at least six (6) months of the
first calendar year shall be entitled to vacation with pay for a period of not more than one
(1) week.
One (1) to four (4) years accumulated continuous service shall be entitled to not more
than two (2) weeks vacation in each and every year.
Employees with five (5) years or more continuous service shall be entitled to vacation in
accordance with the following schedule:
5 years accumulated continuous service
6 years accumulated continuous service
7 years accumulated continuous service
8 years accumulated continuous service
9 years accumulated continuous service
10 years accumulated continuous service
11 years accumulated continuous service
12 years accumulated continuous service
13 years accumulated continuous service
14 years accumulated continuous service
17 years and more accumulated continuous service
2 weeks and 1 day
2 weeks and 2 days
2 weeks and 3 days
2 weeks and 4 days
3 weeks
3 weeks and 1 day
3 weeks and 2 days
3 weeks and 3 days
3 weeks and 4 days
4 weeks
5 weeks
2. All vacation days shall be taken in the calendar year during which the employee becomes
entitled thereto. However up to one week of vacation may be carried over from one
calendar year to another. .
In the event an employee is terminated or voluntarily resigns his position with the Water
and Sewer Department Unit, his accumulated vacation credits will be paid to said
employee.
3.
4. While on paid annual leave, an employee will be deemed to be in continued employment
for the purpose of computing all benefits referred to in this agreement and such leave will
be construed as days worked for the purpose of determining eligibility for such benefits.
ARTICLE 12 -RETIREMENT AND DEATH BENEFIT
1. The Town shall continue to provide the New York State Employees' Retirement System
Non-Contributory Plan, 75-c, and 75-i to those eligible for such plans. Employees hired
on a full-time basis are generally required to join the Retirement System as Tier 4
members.
2. The Town agrees to provide to all employees the death benefit applicable through the
New York State Employees Retirement System
The Town shall provide continuing comparable coverage for employees who retire with at
least five years of service in accordance with the rules and regulations of the New York
State Health Insurance Program. This continuation shall be subject to any contractual
co-payment currently in effect. .
3.
(;
4. Upon death of an employee, the Town shall pay to the survivor an amount based on the
rate of pay at the time of death equal to 50% of unused sick leave up to a maximum of
120 days.
ARTICLE 13 -SICK LEA VE
1. Each permanent employee of the bargaining unit shall be credited with six (6) days of sick
leave on January 1st of each year and one (1) additional day of sick leave on the first day
of each remaining month in each year. Each employee shall be entitled to use five (5)
sick leave days each year for personal business. Permission for the use of sick leave for
personal business shall be made by the employee with the immediate supervisor at least
24 hours in advance. The 24-hour prior notice may be waived for special circumstances
at the discretion of the Commissioner.
2. There shall be a maximum accumulation for all employees of two hundred forty-eight
days (248) sick leave.
3. Sick leave may be used in an emergency for illness in the employee's immediate family.
Immediate family is defined as the employee's spouse, child, mother or father.
Any employee while on paid sick leave will be deemed to be on continued employment for
the purpose of computing all benefits referred to in this Agreement and will be construed
as days worked.
4.
5. Sick Leave Time will be charged as follows:
a.
b.
c.
d.
o - 2 hours shall be 2 hours
2 - 4 hours shall be 4 hours
4 - 6 hours shall be 6 hours
6 - 8 hours shall be 8 hours
6. The Department Head may require a doctor's certificate after three (3) consecutive days'
illness before payment of any sick leave allowance.
7. An employee absent from the beginning of the work day because of illness may lose his
or her pay for that day if the employee has not notified the immediate supervisor of said
impending absence before the start of the work shift for that particular day.
8. Upon retirement an employee shall be paid, based on the rate of pay at that time, for fifty
percent (50%») of accumulated unused sick leave, up to a maximum of fifty (50) days.
ARTICLE 14 -NOTICE OF ACCRUALS
1. The Town shall provide a semi-annual notice to employees indicating their accruals.
ARTICLE 15 - HEALTH INSURANCE
1. The Town will pay 100% of individual or family coverage, as may be selected by an
employee, for health insurance coverage from among the plans offered by the Town,
provided the employee was hired prior to January 1, 1989. An employee hired after
January 1, 1989 shall have deducted from his or her pay, 100k of the cost of such
coverage, according to the plan selected by the employee. An employee retiring during
the term of this agreement shall continue the same contribution for health insurance as
was in existence during employment. An employee hired after November 30, 1993 who
~
elects individual coverage shall have 100/0 of the cost of such coverage deducted from his
or her pay. Such an employee who elects family coverage shall have 20°,10 of the cost of
the difference between individual and family coverage deducted from his or her pay in
addition to 10% of the cost of the employees individual coverage. An employee hired
after January 1, 1996 shall have deducted from his or her pay 20% of the cost of the
health insurance plan selected.
2. An employee or eligible retiree choosing not to participate in a health insurance plan
offered by the Town will be eligible to receive an annual payment of 40% of the applicable
Mohawk Valley Physicians health plan (MVP) rate or the applicable rate of its successor
if any, payable on April 1, July 1, October 1, and December 31 for each previous 3 month
period for which such a choice was made. An employee or retiree receiving such a
payment may at any time select coverage under any plan then offered by the Town and
the Town shall promptly carry out the choice of the individual. In the event of a decision
to re-enroll, the payment specified by this paragraph shall be accordingly pro-rated.
3. The Town retains the right to unilaterally withdraw from the Empire Plan and the union
agrees that it unqualifiedly waives any right to negotiateor arbitrate the decision to
withdraw. The right of the Town to so act is conditioned upon its securing and offering a
comparable plan as a replacement. .
The Town may unilaterally require employees who retire during the term of this
agreement and who are Medicare recipients to enroll in a health insurance plan
specifically designed to supplement coverage's and benefits.available under Medicare.
The union agrees that it unqualifiedly waives any right to negotiate or arbitrate a decision
to enroll such individuals into such a supplemental plan. The Town agrees that during the
term of this agreement, such a retiree shall not suffer a significant reduction in coverage
or benefits as a result of the use of such a supplemental plan by the Town.
4.
5. Should a member of the bargaining unit wish to act as the liaison between the Town and
members of the unit in regard to health care alternatives or fringe benefit options which
might be explored or offered by the Town, an individual designated by the Town
Supervisor shall be notified in order that information regarding such alternatives or
options may be provided to the unit member on a regular and timely basis.
6. With respect to health insurance plans made available to the Town by MVP, the Town
reserves the right to select a plan on a Town-wide basis which changes the employee or
dependent co-payment imposed for medical services. Should the Town exercise this
right, the Town shall hold unit members harmless from the cost of any increased co-
payment or deductible beyond that imposed under the MVP 15+ Plan.
ARTICLE 16 - OTHER INSURANCES
1. The Town agrees to provide at no cost to the employee, the Blue Shield Dental Care Plan
in effect as of the date of this agreement.
The Town agrees to provide at no cost to an employee the Platinum 12 Vision Care Plan
offered by the CSEA Employee Benefit Fund on the condition that the Plan agrees to
accept and continues to accept other Town employees for coverage.
2.
ARTICLE 17 -DISABILITY BENEFITS
1. All employees cove~ed by this Agreement shall be covered by the Disability Benefit Law,
the full cost of which shall be paid by the Town. Weekly payments to an employee shall
commence only after the employee has exhausted all sick leave credits accrued under
8
2.
the Sick Leave Article of this Agreement, and shall continue for a period not to exceed the
statutory limit of twenty-six (26) weeks. For the purpose of this section, use of sick leave
credits shall not include personal leave days, unless applied for by the employee. To be
eligible for this benefit, an employee must provide all applicable paperwork as requested
by the Town Comptroller.
The Town shall provide all employees with coverage for Workers' Compensation
insurance. When absent on a compensation case or claim, the employee will receive his
full pay as long as he has accumulated benefits to charge the absence against. Benefits
that may be used include sick leave, personal leave and vacation. An employee who
does not have these benefits or has exhausted them, will receive only his direct
compensation payments. An employee, at his or her option, may use compensation
payments to buy back leave credits that were used for compensation purposes. If an
employee chooses to use his or her compensation payments to buy back leave credits,
such buy back shall be on a dollar per dollar basis based on the employee's rate of pay
while out on compensation.
ARTICLE 18 -SEPARABILITY
1. If the enactment of legislation or the determination of a court of final jurisdiction renders
any portion of this Agreement invalid or unenforceable, it shall not affect the validity of the
balance of this Agreement which shall remain in full force according to the terms and in
the same manner and with the same effect as if such invalid. portion had not originally
been included herein.
ARTICLE 19 -DURA T/ON OF CONTRACT
1. This contract shall continue in full force and effect for a period of 48 months from January
1, 1999 to December 31, 2002.
ARTICLE 20 -CONSTRUCT/ON OF CONTRACT
1.
2.
This Contract shall be construed in accordance with the laws of the State of New York.
If any difference arises with respect to the administration, meaning or construction of this
Contract, it shall be referred and processed in accordance with the grievance procedure.
ARTICLE 21 - JURY DUTY
1. An employee who serves on jury duty shall be paid the difference between the pay for
jury duty and his or her regular pay.
ARTICLE 22 -PERSONAL EQUIPMENT
1. The Town agrees to furnish each employee of the Water Plant and Sewage Treatment
Plant, the following personal equipment items:
1 pair insulated boots (1 pair extra liners)
1 pair regular coveralls
2 pair gloves (winter and summer)
1 pair thermal coveralls (option of 1 or 2 piece)
1 rain suit.
1 pair hip boots
q
2.
3.
4.
5.
The Town agrees to furnish each employee of the Water and Sewage Maintenance Crew
the following personal equipment items: '
1 pair insulated boots (1 pair extra liners)
2 pair regular coveralls
2 pair gloves (winter and summer)
2 pair thermal coveralls
1 rain suit
Personal equipment issued to employees will be replaced by the employer only when said
equipment has worn out or been damaged during the performance of work duties and
when the damaged or worn out equipment. is turned in.
The Town may provide additional personal equipment if it is deemed necessary for the
performance of work duties and shall be in the best interest of the Town. In such event,
the Town will give due prior notice to the CSEA.
In the event of a termination of employment, the employee will return all personal
equipment issued by the Town in his or her possession.
ARTICLE 23 - MILITARY LEAVE
1. Military Leave will be granted in accordance with existing law at the time of said leave.
ARTICLE 23A - BLOOD DONATIONS
1. An employee choosing to donate blood shall be permitted three hours leave without loss
of payor accrued leave, subject to the prior approval of the Department Head or his
designee. An employee will not be permitted to donate blood more than four times in a
calendar year.
ARTICLE 24 -COpy OF AGREEMENT
1. The Town agrees that it will prepare the final agreed to document and will furnish the
CSEA with three (3) copies of said document.
ARTICLE 25 - VETERAN'S LAW
1.
2.
The reemployment rights of employees and probationary employees will be governed by
applicable laws and regulations.
A probationary employee who enters the Armed Forces of the United States of America
must complete his probationary period and upon completion of it, will have seniority equal
to the time he spent in the Armed Forces.
ARTICLE 26 - LEA VE OF ABSENCE
1. Personal leaves of absence for reasonable periods, as defined below, may be granted
without pay and without loss of seniority for:
a. Serving in any elected full-time position in the CSEA [One (1)year].
10
Illness leave (physical or mental) - One (1) year. Such leave may be extended for
like cause at the discretion of the Town Board of Niskayuna.
Education - Employees may, upon application to and at the discretion of the
Department Head be granted Leave of Absence for a period of up to two (2) years
to attend an accredited school or university full-time and provided such courses
mutually benefit the employee and the Town.
b.
c.
The duly elected President, or his designee of the Town of Niskayuna Water and Sewer
Department shall be granted a leave of absence with pay to attend official union
conventions or workshops; however, such leave with pay shall total not more than three
(3) days per year. It is agreed that written notification shall be presented to the
Department Head by the President of the Unit at least two (2) weeks in advance of the
date the Leave is to commence:
2.
ARTICLE27 - SALARY SCHEDULE
The salary schedule shall consist of a starting base and five annual increments, with the
maximum salary being attained after five years of service in each position. However, an
employee promoted to a higher position will advance to the lowest increment level in the
new position that is above his salary prior to the promotion.
1.
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2001 - 3.5% BASE INCREMENT
PLANT TRAINEE
J'tlJ MAINTENANCE WORKER 1 4.37
~A 'EQUIP. OPERe WWTP .35 1 5.88 0.51
~W & S MAINTENANCE WORK 1 3.35 1 5.88 0.51
'!o'brvQ MAINTENANCE SUPER OR 1 7 .39 1 9.92 0.51
PLANT OPERATO 14.77 17.16 0.48
SR. PLANT 0 ATOR (SEWER) 1 6.96 1 9.57 0.52
C H IE F NT OPERATOR 1 9.1 6 21 .99 0.57
01/01/02
- 06/30/02 - 1.5% BASE MAX INCREMENT
PLANT TRAINEE 1 3.57
MAINTENANCE WORKER 1 4.59
EQUIP. OPERe WWTP 1 3.55 1 6.1 2 0.51
W & S MAINTENANCE WORKER 1 3.55 1 6.1 2 0.51
MAINTENANCE SUPERVISOR 1 7.65 20.22 0.51
PLANT OPERATOR 1 4.99 17.42 0.49
SR. PLANT OPERATOR (SEWER) 1 7 .2 1 1 9.86 0.53
CHIEF PLANT OPERATOR 1 9.45 22.32 0.57
07/01/02 . 12/31/02
- 1.5% BASE MAX INCREMENT
PLANT TRAINEE 1 3.77
MAINTENANCE WORKER 1 4.8 1
EQUIP. OPERe WWTP 1 3.75 1 6.36 0.52
W & S MAINTENANCE WORKER 1 3.75 1 6.36 0.52
MAINTENANCE SUPERVISOR 1 7 .91 20.52 0.52
PLANT OPERATOR 1 5 .2 1 , 1 7.68 0.49
SR. PLANT OPERATOR (SEWER) 1 7 .47 20.1 6 0.54
CHIEF PLANT OPERATOR 1 9.74 22.65 0.58
(1) Entrance level position with no increment. Promotion to Plant Operator is guaranteed
upon completion of State and CivilService requirements.
* Final increment to be adjusted, if necessary, in order that annual salary is the specified
maximum.
ARTICLE 28 - WORK WEEK AND WORK DAY
1. The regular work week, Monday through Friday, shall consist of eight (8) hours per day,
forty (40) hours per week. The regular workday shall begin at 7:30 a.m. and continue
until 4:00 p.m., with an half-hour lunch period, normally from Noon to 12:30 p.m.
Employees shall have a fifteen (15) minute rest period from 9:00 a.m. to 9:15 a.m. and
also a fifteen (15) minute rest period from 2:00 p.m. to 2:15 p.m.
2.
3. Employees shall be granted a five (5) minute personal clean up period before lunch and a
ten (10) minute personal cleanup period prior to the end of each work shift. '
1.2
4. When conditions of work for Water and Sewer Department Unit employees necessitate
immediate cleanup time, this time shall be deemed part of the regular work hours.
5. The regular workday and workweek as set forth in Section 1 may be altered to the extent
that it does not disrupt the operation of the Water and Sewer Department with the mutual
consent of the Department Head and the employees involved.
6.
7.
r _
Time cards shall be rounded to the neares~enth of an hour.---
-==::.:..~.------
The Town Supervisor may create a.light duty assignment for any employee utilizing leave
because of an illness or injury. The assignment will be consistent with the person's ability
to perform specified light duty work. An employee shall report for a light duty assignment
which he or she is capable of performing. The creation of a light duty assignment or a
refusal to do so shall have no precedential value.
ARTICLE 29 -VEHICLE AVAILABILITY
1. The employer agrees that when no Town vehicle is available for an employee to use for
official Town business, the employee may use his own vehicle and be reimbursed at the
mileage rate established each year by the Town Board. However, such use specifically
excludes travel to and from work.
ARTICLE 30 - CALL DUTY
1. An employee on call duty carrying an electronic paging device and required to be
available on a 24 hour basis will be paid an additional amount according to the following
schedule:
for a work week beginn:ng in or after 1999: $ 75.00 per week
Call duty shall be rotated among employees holding the titles of Maintenance Supervisor,
Plumbing Inspector, or other supervisory employee designated by the Town. With prior
notice to, and with the approval of the Department Head or designee, a call duty
assignment may be traded among these employees. Additionally, any employee with at
least 3 (three) years of service with the Town's water and sewer maintenance crew may
bid for call duty for a six month period effective January 1 and July 1 and, upon the
approval of the Department Head or designee, may be assigned to call duty for such six
month period. In the event that there is difficulty in call duty coverage by the employees
referred to above, the Department Head or designee shall assign other employees to call
duty consistent with the need for coverage. The assignment will be given to a qualified
employee with the least seniority on a revolving basis.
2.
The paging device shall be transferred on Fridays at 3:00 P.M. An employee may switch
call duty with another. The Department Head shall be provided with at least a 24 hour
notice of a swap between employees. Any such swap shall require the approval of the
Department Head.
An employee who is assigned to be on call duty and is not available to respond to an
emergency call may be subject to a three-hour wage deduction from his salary for each
occurrence. Continued failure to respond to emergency calls while on call duty may be
cause for dismissal. The employer, at its expense, will furnish electronic paging
equipment for use by employees assigned to call duty.
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ARTICLE 31 - BEREA VEMENT
Water and Sewer Department Unit employees may be absent from work by reason of
death in the immediate family up to a period of five (5) days, dating from the death of the
relative, and such absence shall not be charged to accumulated sick leave or vacation.
1.
2. If such death occurs while employee is on leave or vacation, he shall still be entitled to full
bereavement time off up to five (5) days for each death.
The term "immediate family" shall include spouse, child, sister, brother, mother, father of
the employee.
In the event of the death of an employee's grandparent, mother or father-in-law, or step-
parent, an employee shall be entitled to 1 (one) day of bereavement leave. At the
discretion of the Department Head, an additional 2 (two) days may be granted.
3.
4.
ARTICLE 32 - PA YROLL
Employees of the Water and Sewer Department shall be paid biweekly; provided,
however, employees shall be paid biweekly upon 10 days prior notice from the Town
Comptroller.
1.
The Town Comptroller shall have the right to adjust an employee's gross wages up to a
maximum of $100 per pay period to correct an overpayment of money. Notice shall be
given to the affected employee at a minimum of one pay period prior to such adjustment.
2.
ARTICLE 33 - LONGEVITY
An employee shall be paid longevity service pay of Three Hundred and Fifty Dollars
($350.00) per year commencing after completion of five (5) years total service, and an
additional One Hundred Dollars ($100.00) per year for each one (1) 'Year of service
thereafter, to a maximum of Two Thousand Eight Hundred and Fifty Dollars ($2,850.00)
on completion of thirty (30) years service, all in accordance with a Longevity Pay
Schedule, as follows:
1.
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Longevity Pay Per Year
$ 350.00
450.00
550.00
650.00
750.00
850.00
950.00
1,050.00
1,150.00
1,250.00
1,350.00
1,450.00
1,550.00
1,650.00
~4
~\/01 1/02'
19 .-'B"~ 'g) 1,750.00
20 ~'f ~1 1,850.00/
21 %0 '81 1,950.00
22 !j '\ ~o 2,050.00
23 1<0 ,9 2,150.00
24 ,,",/ 18 2,250.00
25 "~Co" -, 7 2,350.00
26 ")-5 l(C 2,450.00
27 JLt"-__ ,5 2,550.00
28 73 l~ 2,650.00
29 72( f~ 2,750.00
30 7\ TL 2,850.00
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2. Longevity shall be considered separate from an employee's base wage for the purpose of
computing future raises or for any other reason.
3. Longevity will be paid in quarterly installments at the end of each quarter of each year in
separate checks. For the 20th year of service and all years thereafter, longevity shall be
paid in total on the second pay day of January in a separate check, provided the Town
Comptroller is notified by the previous December 1 that a separate check is desired:
ARTICLE 34 -PERSONAL DAMAGES
1. The cost of replacement or repair of employees' prescription eyeglasses destroyed or
damaged in the course of duty without fault on the part of the employee will be borne by
the Town up to a maximum of Two Hundred Dollars ($200.00) per employee per year. A
verified notice of loss in writing must be submitted to the employee's supervisor within
three working days after such loss or damage. A written signed receipt for the
replacement or repair work must be submitted to the Town prior to reimbursement.
ARTICLE 35 - SAFETY
1. The Town and the Union agree jointly to establish a Safety Committee consisting of two
(2) members of management and two (2) union representatives to be designated at the
beginning of each year. A minimum of three (3) committee members shall be required to
perform the following functions:
a. Make detailed investigations of each accident to determine fundamental causes;
b. Make inspections to detect hazardous physical conditions or unsafe work methods
and recommend changes or additior'1sto protective equipment or devices for the
elimination of hazards;
c. Promote safety for workers and participate in making the safety program known to
all workers;
Conduct meetings for the purpose of discussing accident prevention and
developing suitable corrective measures.
Joint Safety Committee Meetings may be scheduled during working hours without loss of
pay.
d.
2. The Town will regularly purchase safety shoes for all employees as may be needed. The
shoe and the vendor shall be selected by the Department Head. Should an employee
~s
.,
require ~nother pair within 12 months from t~e date of the Town's last purchase, the
Town will pay 40% of the cost of the new pair. Should an employee prefer some other
brand of shoe than that selected by the Department Head, the employee will pay that
portion of the cost of the shoe preferred which exceeds the cost of the shoe selected by
the Department Head. Any shoe purchased by an employee shall meet the OSHA
standard for footwear.
3. The Town agrees to provide employees of the maintenance crew and Wastewater
Treatment Plant the hepatitis 8 vaccine at no cost to the employee. Such vaccine will be
provided only upon request by the employee and by a medical officer designated by the
Commissioner or upon the Commissioner's approval, the employee may elect to use their
own physician.
ARTICLE 36 - PAID LEA VE ENTITLEMENT
1. In order to earn leave credited on a monthly basis, an employee must work or be paid for
at least 50% of the scheduled work days in the prior month. In order to earn paid leave
credited on an annual basis, an employee who is on unpaid leave for more than one
month in the prior year, shall have such accrued leave pro-rated for the period of
absence. Such proration shall be rounded to the nearest half day. An employee who
requests and receives unpaid leave shall assume the responsibility for payment for health
insurance otherwise paid for by the Town.
2. Should an employee exhaust all available accrued leave due to an off the job injury or
illness which prevents the performance of work duties, the employee may make a request
to the Town Board for an extension of sick leave, not to exceed 10 days.
ARTICLE 37 - TRAINING REIMBURSEMENT
1. In the event the Town provides training to permit an employee to acquire a license or
certification and the employee voluntarily separates from service within 2 years of the
completion of training, the employee shall reimburse the Town on a pro-rated basis for all
wages and expenses incurred by the Town in conjunction with the training. Expenses of
training shall include, but not be limited to, travel costs, meals, lodging, books, tuition, and
any payment for a benefit available to the employee during the time of training. A
voluntary separation shall include a provoked discharge, hereby defined to be a discharge
occasioned by a deliberate or willful act at least partially motivated by an intention to
avoid the reimbursement obligation under the terms of this Article of the contract. Should
it be necessary for the Town to initiate litigation in order to secure reimbursement, the
individual responsible for reimbursement shall in addition reimburse the Town for all its
legal expenses associated with the proceeding; provided, however, no reimbursement
shall be made for training costs incurred by the Town in order to accommodate its own
needs. Actions taken under this Article of the contract shall not be arbitrable.
ARTICLE 38 -FEDERAL DISABILITY BENEFITS.
1. The Union shall cooperate with the Town's reasonable accommodation of a qualified
individual with a disability: as required by the Americans with Disabilities Act or by
regulations issued pursuant to it.
The Town may adopt policies and procedures that are lawful under the Family and.
Medical Leave Act and under the ADA. Any policy and/or procedure which is so adopted
which affects employees' term and conditions of employment shall be subject to
bargaining upon demand by the union.
2.
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ARTICLE 39 -DISCIPLINARY PROCEDURE/PERSONAL HISTORY FOLDER
1. The following disciplinary procedure is applicable to all employees in the bargaining unit
and is meant to replace Sections 75 and 76 of the CivilService Law and will be used
exclusively in lieu thereof. The disciplinary procedure shall apply to employees in the
labor, non-competitive or competitive classes who have satisfactorily completed one year
of service.
2. An employee shall not be subjected to any disciplinary action except for incompetency or
misconduct.
3. An employee shall use the grievance process to appeal a disciplinary penalty sought or
imposed. A grievance appealing a penalty or a proposed penalty shall commence at Step
2 or Step 3 of the Grievance Procedure whichever is appropriate. In any case of
suspension or discharge the employee and the Union President willbe notified in writing
within five (5) work days of the specific acts and conduct for which discipline is being
sought or imposed including references to dates, times and places. The notice will also
contain any penalty sought or imposed.
A. An employee shall be entitled to be represented by CSEA at each step of the procedure.
Only the Union may appeal an unsatisfactory decision to arbitration.
8. Except in an emergency, no employee shall be required to submit to an interrogation by a
Town Representative if the information sought is to be used against the employee in a
disciplinary proceeding or after a notice of discipline has been served on such employee
or after the employee's resignation has been requested. If CSEA representation is
requested, a reasonable period of time will be afforded for that purpose but in no event
more than four (4) hours.
c. No employee shall be requested to sign any statement regarding his/her incompetency or
misconduct unless the employee is offered the rightto have CSEA representation.
4. The determination of the arbitrator shall be provided within thirty (30) days after the
conclusion of testimony argument or submission of briefs, whichever is later, and shall be
advisory upon the Employer, except for grievances involving a disciplinary penalty of
either 1) a suspension in excess of five (5) work days or 2) a termination, in which event
the determination of the arbitrator shall be the exclusive, final, and binding remedy for
such a grievance, there being no further right of appeal for the disciplinary penalty
arbitrated. .
5.
The disciplinary arbitrator shall render a decision as to guilt or innocence and the
appropriateness of the penalty or proposed penalty. Where the arbitrator finds the
proposed penalty to be improper he/she may impose whatever penalty he/she deems
appropriate but in no case shall he/she impose a penaltymore severe than that sought by
the Employer.
Any employee found to be unjustly suspended or discharged shall be reinstated with full
compensation for all time lost and with full restoration of all other rights and conditions of
employment within control of the Town.
6. Upon application of an employee and in the sole discretion of the Town Supervisor, letters
of reprimand in an employee's personnel file for more than 18 months will be removed.
Decisions of the Town Supervisor may not be pursued to arbitration. Nothing will be put
into an employee's file without notice to the employee and the employee shall have the
right to see the file during regular business hours.
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ARTICLE 40
- GRIEVANCE PROCEDURE
PREAMBLE
It is the purpose of this procedure to secure at the lowest possible administrative level, equitable
solutions to grievance through procedures under which parties may present grievances free from
coercion, restraint and reprisal.
1.
A.
B.
c.
2.
RIGHTS OF THE PARTIES
Riqhts of Grievant
I. The Grievant may select any representative(s) to assist him in the processing
and/or preparing of grievances; except that no representative may be present from
any other employee organization, other than CSEA.
II. The Grievant shall have access to all written statements, records and materials
relating to the grievance.
RiQhts of the Union
I. The Union shall receive a copy of any Claim, including supporting materials and of
any decision rendered pursuant to this procedure.
II. The Union shall have the right to submit briefs to support or refute allegation of any
party in a grievance.
III. The Union shall have an observer at any hearing, conference or meeting held
under this procedure where it would not be otherwise represented and shall be
given three (3) days' notice of the time, date, place of the hearing, conference or
meeting.
IV. The union shall have the right to initiate a grievance at Step 2 only with respect to
more than one employee employed by the Town. Such grievance shall contain a
general description of the employees involved including, if possible, the name of
such employees and their title.
Mutual RiQhts
In the event of the unexcused failure on the part of an aggrieved party to be timely, the
grievance shall be deemed to be withdrawn. If the Town or his representative fail to make
a decision within the required time period, the grievance shall be deemed to have
automatically advanced to the next step.
PRESENTATION
SteoOne -
~8
-\
'.
a. An employee(s) who claims to have a grievance shall present his grievance to his
supervisor orally or in writing within seven (7) days of the date he became aware
of such grievance.
b. The immediate supervisor shall meet with the parties to resolve the grievance
within three (3) days. After the meet-in, he shall render a decision in writing within
three (3) days thereafter, a copy of which is sent to both the employee(s) and his
representative.
Step Two -
The aggrieved party: if not satisfied with the decision at Step One may, within five (5)
days, request a review by the Co~missioner of Public Works. Such request is to be in
writing with a copy to the immediate supervisor. The Commissioner shall convene a
hearing within five (5) days after receipt of the request for said hearing. The
Commissioner shall render a decision in writing within five (5) days after the hearing,
copies of the decision to be sent to the aggrieved party and his representative.
Step Three -
The aggrieved party, if not satisfied with the decision at Step Two may, within five (5)
days, request in writing a hearing before the Town Supervisor. The requested hearing
shall be held within ten (10) days after it is received and a decision shall be made within
five (5) days thereafter, copies of the decision to be sent to the aggrieved party and his
representative. .
Step Four -
Within 30 calendar days of the receipt of a Step 3 decision, the Union may appeal an
unsatisfactory decision at Step Three to an Arbitrator provided by the Public Employment
Relations Board subject to its rules. The decision arrived at shall be advisory. The fees
and expenses of the Arbitrator shall be borne equally by the parties.
3. GENERAL CONSIDERATION
a. Whenever possible, all grievance discussions, meetings, conferences, hearings
shall be conducted during the normal work day.
The time iimits at any Step(s) may be extended by written mutual consent of the
parties. .
b.
c. All matters of discipline resulting in dismissal of any employee(s) shall be subject to
the grievance procedure.
ARTICLE 41 -TOWN BOARD APPROVAL
IT IS AGREED BY AND BETWEEN THE PARTIESTHAT ANY PROVISION OF THIS
AGREEMENT REQUIRING lEGISLA.TIVE ACT!ON TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, .
SHAll NOT BECOME EFFECTIVE UNTil THE APPROPRIATE lEGISLATIVE BODY
HAS GIVEN APPROVAL.
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed on the
11th day of October, 2000.
For CSEA For the TOWN OF NISKAYUNA
COUNTY OF SCHENECTADY,
NEW YORK
~/~(;~.!J~ /Mar D. Mozgawa
Negotiating Committee Member ,K
o
David Guest
Unit Presid nt and Negotiating Team Member
~fk~k~LJ
Art leischner
Labor Relations Specialist, CSEA, Inc.
